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mese pnncap!&s are not in order of importance as each is fundamental to good profemona!

ce. These ethical principles help us decide whether our actions are right or wrong. They
tell us what is expected of us, and help us think through difficult situations and reach proper
wnduslons. The Code expands on these obligations by stating expectations for professional
egaduct that apply to teachers including college principals as well as non teaching staff.

Ihe bhgatmns of the Cade apply at all times. This includes times when a teacher is not at
mﬁege or not performing work duties. It includes times when a teacher is on leave. Whllethe
e focuses primarily on how a teacher perfarms their work duties.

 the 'mplovee of Department of Higher Education J&K UT, the staffof this co{leg
ofk conduct lald down in J&K govemment




R 11971, ’Q_mgg;[[_w,ugggc.in[ctdggf[m lanpdi/humanrights.pdf. If, the Department ‘

considers that the Code has been breached, disciplinary action may be taken. Any disciplinary
action shall be taken in accordance with the principles of natural justice and procedural fairness
and in a manner that promotes the values and general principles. in deciding whether the Code
has been breached, due consideration will be given to the circumstances of the breach and the
views of the teacher coictined. Furthermore, the college has an internal Compliant Committee
to monitor the compliance by the faculty.

The student’s code of conduct sets out the standards of conduct expected of students. It holds
individuals and groups responsible for the consequences of their actions. Failure to fulfill these
responsibilities may result in the with-drawl of privileges of the imposition of sanctions. The
college is a community of students, faculty and staff involved in learning, teaching, research and
other activities. All members of this community of students, faculty and staff involved in
learning, teaching, research and other activities. All members of this community are expected
to conduct themselves in a manner that contributes positively to an environment in which
respect, civility, diversity, opportunity and inclusiveness are valued, so as to assure the success
of both the individual and the community . Furthermore, the college has Discipline Committee
which plays an important role in maintaining the discipline in the College.
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The following committees are constituted for smooth functioning of ‘the College for the
2 academic session 2020-21.

1. Discipline/Dean Students Welfare/Prize (listrihtx«m Committee

Prof. D.S. Manhas

Prof. Sarita Khajuria

Prof. Sapna Bhargavs

Prof Amit Kumar Sharma

Prof. Sunil Kumar Sgliada

Prof. Sumit Gupta \
Prof. Sunil Kumar

Prof Shallu Rani

S Karan Singh (S.A./Cashier)
Mr. Amit Sharma (to Assist S.A)
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CODE OF CONDUCT
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For the guidance of Principal, Teaching , Non-Teaching staff & Students

“INTRODUCTION

A professional code of Ethics offers a set of guidelines to college or organizations which
can be used to make appropriate and just decisions at work place. Setting a professional code of
Ethics provide a road map to approach and deal with problems in a morally and socially
acceptable manner thereby imbibing honesty and integrity in the institutional ethos and work
culture leading to a healthier work environment; Such code helps outline the mission and values
of an organization and provides the groundwork for a preemptive warning in case of deviance/
non -compliance. Teachets as professionals engaged in the teaching learning process are required
to show impartiality, integrity and ethical behavior in the classroom and in their conduct with
parents and colleagues. This Code of Professional Practice is important for all teachers including
principal employed by the Department of Higher Education. As public service employees,
teachers hold a special position of trust. In their respective roles, teachers exercise powers that
have a significant impact on the lives of children and young people and consequently there is a

community expectation that these powers will be properly and prudently used.

The Code sets out the principles of public service ethics that should guide the work of all
teachers in meeting the educational needs of their students.
These principles are:
« service to the public
- responsiveness to the government and the needs of the public

« accountability



fz:irness and integrity
= efficiency and effectiveness
These principles are not in order of importance as cach is fundamental to good professional
practice. These ethical principles help us decide whether our actions are right or wrong. They tell
us what is expected of us, and help us think through difficult situations and reach proper
conclusions. The Code expands on these obligations by stating expectations for professional
conduct that apply to teachers including college principals as well as non teaching staff. The
obligations of the Code apply at all times. This includes times when a teacher is not at college or
not performing work duties. It includes times when a teacher is on leave. While the Code focuses

primarily on how a teacher performs their work duties.

Code of Conduct for Principal

1. The Principal should ensure that the development plans of the College, both long-term and
short-term, with respect to the academic programmes are duly processed and implemented
through relevant authorities, bodies, committees and its members.

2. The Principal has to assure the competence and effectiveness in the whole of administrative
plans and assignments. Administration of the academic programmes of the College as well the
general administration of the College has to be under the purview of the Principal.

3. As the head of College, the Principal has the responsibility of addressing and resolving all
issues concerned with the partakers of education.

4. With regard to the disciplinary measures, the Principal has the authority to take all the
necessary actions as per the direction of the regulatory authority. Tn this regard he/she should
take actions, which should be impartial and he/she should maintain complete transparency.

5. The Principal has the responsibility to deliver leadership, direction and co-ordination within

the College.



